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Industries with the largest percentage of Alaskans aged 50+ cover a wide spectrum of
skill and income levels. The average age of Alaskans in these industries is just over
42 years old. Data was collected from Permanent Fund Dividend and Voter Registration
information by the Alaska Department of Labor Research and Analysis Division.

Employ the Older Worker Week, September 22 — 28

Governor Tony Knowles on August 27 signed a proclamation recognizing September
22 — 28 asEmploy the Older Worker Week. The proclamation notesthat “employers across
the state...need to be aware of the changing dynamics of Alaska sworkforce and need to
renew focus on the qualifications, dependability, and skills of the older worker.”

According to the Department of Labor and Workforce Development, the number of
Alaskans age 65 and over isexpected to triplefrom 32,729 in 1998 to 92,356 in 2018 and
will comprise 12% of the state’stotal population. Thismeansthat Alaska sworkforce will
age proportionately. Anchorage, the Matanuska-Susitnaarea, Fairbanks, the Kenai Peninsula,
Juneau, Ketchikan, Valdez-Cordova, and Kodiak are expected to account for 85% of this
growth.

The Alaska Commission on Aging is expected to pass aresol ution on Employ the Older
Worker Week at itsupcoming meeting in Bethel (see page 4). Thewording of theresolution
encouragesemployersof al typesto hiremature, experienced, older workerstofill vacancies
withintheir businessor agency.



Douglas Office Manager Named Alaska’s Outstanding Older Worker
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Jim Tyner, at his desk at Capital Services, Inc. in Juneau, has been recognized as Alaska’s
Outstanding Older Worker for 2002.

Jim Tyner of Douglasis Alaska's candidate for Most Outstanding Older Worker for 2002. As such, heis
eligiblefor the Prime Time Award. Experience Works, the country’slargest provider of mature-worker training and
employment, launched the Prime Time Awards Program in 1998 to highlight the accomplishments and contributions
that older workers makein theworkforce. The ACoA Recognition Subcommittee, which includes Commissioners
Doris Bacus, Peggy Bugin, Jesse Gardner, and Marjorie Hayes, chose Mr. Tyner from a group of seniors
nominated by fellow Alaskans.

Mr. Tyner started hisworking career at the age of 16, pumping gas. At that time gaswas 15 centsagallon and
required rationing stamps. Mr. Tyner served his country asan Army private in World War 11, joiningin 1944
at the age of 18. At the end of the war hereturned to work for two years before enlisting in the United States
Coast Guard in 1947. He advanced from Third Class Radioman to become a Chief Warrant Officer. He was
charged with oversight of several different communications centers on the west coast, including the center at
Air Station Kodiak. While serving as aradioman in Juneau, Mr. Tyner picked up distress signalsfrom the
Princess Kathleen, atour ship that sailed the waters of Southeast Alaska. She had hit arock at Lena Point,
on the road system north of Juneau. He received the distress message and drove out with a photographer to
help in the rescue effort. Everyone aboard escaped to land before the ship sank.

After retiring from the Coast Guard, Mr. Tyner sold mobile homes for awhile, then learned computers while
keeping the finances and hel ping out in the office of alocal taxicab company. Thiseventually led to being
asked to work for the Union 76 gas station, now Capital Service, Inc., as bookkeeper and office manager in
1989. Even though Jim told the owner then that he didn’t know much about accounting, Mr. Tyner has been
(Concluded on Page 3.)
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Alaska Alliance for Direct Service Careers

The AlaskaAlliance for Direct Service Careersisacollaborative workforce development taskforce funded
by the Alaska Mental Health Trust Authority. The Alliance’s primary focusisto address the increasing need
and subsequent shortage for direct service workersin all four of the Trust’s beneficiary areasincluding Older
Alaskans, Developmental Disabilities, Mental IlIness and Substance Abuse. The Allianceis overseen by the
Governor’s Council on Disabilitiesand isdivided into three committees, each of which addresses a specific
problem areaidentified by the Alliance. These committees are the Recruitment Committee, the Retention
Committee, and the Wages and Benefits Committee.

The Recruitment Committee created a set of tasks to be accomplished that will result in amulti-media, cross
beneficiary campaign to increase public awareness of direct service workers and to recruit new workersto
thefield.

Patrick Kelly hasbeen hired to devel op amedia campaign that includes the creation of a\Web site, arecognizable
logo, video to be used in a statewide media campaign, radio spots, and brochures and flyers about the Alaska
Alliancefor Direct Service Careers. Mr. Kelly has been traveling around the state talking to front line workers
in each of the four beneficiary areas as well as partnering with Alaska One-Stops (Job Centers) and Career
Education Programs at the high schools.

The focus of the Retention Committee has been to devel op arecognition and continuing education program
that will culminate onceayear at the Full Lives Conference. Thefirst annual conferencewasheld in Anchoragethis
past April with record-breaking attendance. It will become an ongoing event for the recognition and education
of direct service workers across the state.

The Wages and Benefits Committee has employed Steve Hamilton to collect information from agencies
about the wages and benefits of front lineworkersin avariety of occupations. Thisinformationwill beusedin
future planning and will betakento our legislatorsto illustrate the need for increased funding for social services.

(Concluded on Page 4.)

Alaska’s Outstanding Older Worker (continued from page 2)

with the company ever since, learning the job along the way.

When the ownership at the service station changed, Jim set up the business administratively and made sure
that it wasin compliance with state laws and regulations, including the lengthy and time-consuming process of
incorporating the business.

Mr. Tyner feelsthat dedication, industriousness, and loyalty are the most important attributes aworker can
bring to the workplace. He urges older people to continue working, if possible. He saysit keeps you young
and isgood for your health, both mentally and physically. Asfor overcoming obstacles, he claims he hasn’t
had to yet. “I'll worry about that when I’ m old!” he says.

Mr. Tyner turns 75 this October. He and hiswife have four children and two grandchildren.

Mr. Tyner will join Outstanding Older Worker nominees from other states at the Prime Time Awards banquet
in Washington DC this month.
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Autumn Quarterly Meeting Takes Commissioners to Bethel

The Alaska Commission on Aging will hold its autumn quarterly meeting in Bethel September 10-12 at the
L onghouse Bethel Inn.

The Commission will review grant and mini-grant awards and hear reportsfrom the Division of Senior Services.
They are scheduled to review progress on the Policies and Procedures manual being developed for grant
management. They will also meet with the CalistaElders Council, the Association of Village Council Presidents, the
Yukon Kuskokwim Health Corporation, and with the Bethel City Manager and City Council members. On
September 11 the Commissionerswill split up into teamsto spend the day visiting the villages of Napakiak,
Napaskiak, Aniak, Tulusak, Nunapitchuk and Quinhagak. They will havelunch at Bethdl Senior Center andvisitthe
LuluHeron Housing Project, Ayalpik Elder Congregate Housing, and the Yukon/K uskokwim Health Corporation
Hospital.

Two half-hour teleconferenced public testimony sessions are scheduled for 2:30 PM September 10th and
10:30 AM September 12th. For additional information, contact Lillan Bradley, 907-465-3250.

Direct Services Careers (continued from page 3)

On September 17 at 10:00 AM, Steve Heimel of Talk of Alaska will feature stories from front line workers
and discussions about the challenges they face. In addition, weinvite you to check out the official Web site of
the Alaska Alliance for Direct Service Careerswhich will be on-line at that time. The web site address will be
announced during Talk of Alaska.

If you would like to participate in one of the committees or areinterested in learning more about the Alaska
Alliancefor Direct Service Careers or the Full Lives Conference please contact Jay C. Bush at the Governors
Council on Disabilities (907-269-8991) for general information, and Karen Ward at the Center for Human
Development (907-272-8270) for information about the Full Lives Conference.

Senior Advocacy Coalition Holds Monthly Teleconferences
The Senior Advocacy Coalition meetsby teleconferencefrom 9:30to 11:30 AM on the second Friday of every month
to addressissues affecting Alaska sseniors. Thetel econference originatesat the Anchorage Senior Center.

For more information on joining a meeting, contact Sue Samet, 261-4140, Lila Berry, 261-4848, or Brenda
Brown, 338-6492 in Anchorage; Fred Lau, 235-7655 in Homer; or LisaMorley, 465-4798 in Juneavl.
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You can read Alaskan Seniors: Living Longer, Growing Stronger on line at www.AlaskaAging.org. To receive
email notification when a new issueison line, contact:

Mark Zeiger, Editor 907-465-4638 or email: Mark_Zeiger@admin.state.ak.us
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