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Jill Greer, shown here inside the Harrington Cabin, works at the Pratt Museum
in Homer, Alaska through the SCSEP.

Alaska’s Senior Community Service Employment Program

According to the Administration on Aging, the number of older workers age 55 and over will
increasefrom 16 millionin 1996 to 22 millionin 2005. The Bureau of Labor Statistics (BLS)
reportsthat ahalf million workers aged 55 to 64, and 140,000 aged 65 and older lost jobs
in 1993-1994 “ because of company closings, insufficient work, or abolished positions or
shifts. The BL S notes that the displacement rate was about the samein all age groups—
around 3 percent—but that many more older workersthan younger onesremain unemployed or
out of thelabor force.”

In Alaskathere are other issuesto consider: limited employment opportunities, geographic
issues, economics of aparticular region, cultural differences, and, asin all aspectsof hiring
an experienced, mature worker, age discrimination. A Bureau of Labor Statistic labor expert
said that “Even if you are not discriminated against, you may think you will be and not go
looking for ajob.” Thisisamajor barrier for seniors seeking employment. The Senior
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SCSEP (continued from page 1)

Community Service Employment Program (SCSEP) strivesto alleviate thisissue by focusing on thevaue older
workersbring totheworkplace: dependability, responsibility, awillingnessto learn, and apositive attitude.

Thefederally regulated SCSEP program, administered in Alaska by the ACoA, provides temporary work
experiencefor people age 55 and over whoseincomesfall at or below thefederal poverty line. Enrolleesaregiven
temporary assignments with nonprofit community organizations where they have an opportunity to sharpen and
develop skillswhile searching for apermanent job.

Thegoal of the programisfor each of itsenrolleesto gain the skills necessary to find unsubsidized employment
outside the program. The SCSEP program isfunded by the U.S. Department of L abor under the authority of the
Older Americans Act of 1965.

Eligible applicants are placed in nonprofit or public/community service agencies where they receive on-the-job
training for 20 hours per week. They are usually paid at |east minimum wage, which will be $7.15 per hour effective
January 1, 2003. During their temporary assignments, enrolleeswork with the director of thelocal project or the host
agency to locate permanent employment either on apart-timeor full-time basis.

The SCSEP program has two “ sub-grantees” which operate in Anchorage and Fairbanks. Nine Star is an
employment and training organization in the Anchorage areawhich is* dedicated to developing individua and group
potential for successthrough quality education, job preparation, and skillstraining.” In Fairbanks, Adult Learning
Programsof Alaska, or ALPA, isanon-profit community based organization that provides adult education services
to those wanting to re-enter the mainstream workforce. Fiscal year 2002 was thefirst full year of the SCSEP
“sub-grantee”’ programsin thetwo communities.

Other than Nine Star and ALPA, most SCSEP participantsare enrolled at “host agencies’ that meet the criteriafor
the program by being non-profit, community-based, community service organizations. Therole of SCSEP within
these organi zations has become somewhat muddled over time. Many host agencies haveindicated they weretold, or
were under theimpression, that SCSEP participants could fill essential positions needed to operate their respective
meal programsfor seniors. According to federal regulations, thisisaclear violation of theintent of the program.
When a past SCSEPcoordinator realized the program was not in compliance with federal regulations, the
Commission staff began to implement corrective steps.

The Commissionisrealigning SCSEPto be an employment/training program that hel pslow income seni ors re-enter, or
enter, the mainstream workforce. Thisfallsin line with the federal government’s effort to clean up subsidized
employment programs by questioning programs that do not work. Much of this, according to federal SCSEP
representatives, isdueto the current administration’s effort to make all federal grant programs more accountable
with theimplementation of stricter performance measures and adhering to the federal regulations. Some of the effort
comesasaresult of Sept. 11, 2001, which displaced a considerable number of people.

The Alaska SCSEP program must continue to change, helped by better communication between the ACoA and
grantees and growing consistency in the message of the program’sintent. This changeisdifficult, however, asmany
host agencieshave cometo rely on the enrolleesthat train at the agency site. Emphasis on the program’sintent, which
in partisto serveasmany seniorsaspossible, will continue.
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Alaska Legal Services Corporation Stands for Seniors

Alaskal egal Services Corporation (AL SC) receivesfunding from the ACoA to assist seniorswith civil-related legal
matters.

Here'sareacouple of great examples of how AL SC staff have recently helped and provided avaluable serviceto
older Alaskans:

» A homebound senior living on Social Security disability had several checks bounce and was assessed over $500
in bank fees. She asked for assistance from AL SC as she believed she had sufficient fundsin her bank account.
ALSC learned that the bank had mistakenly placed a*“do not pay” order on her account. ALSC was ableto
convincethe bank not only to restore the $500 bank feesto the client’s bank account, but also to send individual
letters of explanation to the affected businessesregarding the error.

» Anéderly couple spent their entirelife savingsto purchase and improve amobile homelocated in amobile home
park. Improvementsincluded adding awheel chair accessramp as both individual sare disabled. The park owners
ensured the couplethat the park would not be closing down anytimein the near future. Unfortunately, oneyear
later the park owners notified residents that the park would be closing, and residents would have 6 monthsin
which to movetheir mobile homes. AL SC learned that the ownersknew that the park’ sinfrastructure wasfailing
at the time the home was purchased by the elder couple and that the park would need to be closed. ALSC filed a
lawsuit against the park owners alleging fraud. Eventually the owners settled the matter by paying the couple
$10,000 which enabled them to find other suitable housing.

AL SC hasrecently launched anew Websiteto providelegal information and assistanceto individual sviathe Internet
and will eventually offer information in specific areas of interest to seniors. Visit www.L awHelp.or g/ak. Click on
“Legal ServicesProviders” whichlists AL SC offices statewide.

NTS Tite Ill and VI Training Scheduled for End of the Month

ACoA will be hosting aNutrition, Transportation and Support services Title 11 and VI Training
Conference on August 26-28, 2002 at the Sheraton Anchorage Hotel. During the first two days,
Chisatao (Chaz) Kawabori, Regional Administrator and Terry Duffin, Program Operations Coordinator
fromthe US Administration on Aging, Region X officein Seattle, will be conducting the training and will
answer questionsfrom NTS Project Directors, staff and board or tribal council membersregarding the
NTSgrant program. On August 28", for ahalf day, aninformal Project Directors meeting isscheduled so
folks can meet other staff from senior centers acrossthe state and share ideas and topics affecting their
community or region.

If you have questions about thetraining, please contact Program CoordinatorsLisaMorley (465-4798) or
LindaGohl (465-4876). Moreinformation onthetraining isa so availableonthe N TS and HCB pagesof the
ACo0A Website, wvw.AlaskaAging.org.
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Sharing Innovative Program ldeas

Forget-Me-Not Care Center, Kenai clientsjoined local elementary school children for the “2002 Forget-
Me-Not Olympic Games.” Young and old alike had awonderful bonding experience as they teamed up to win
competitionstogether.

Serendipity Adult Day Services, Anchorage hasimplemented two intergenerational programsto enhance
the quality of lifefor both seniors and children. Thefirst program, called the Kids Club, invites children from
an after school program to participate in games, crafts and cooking activities with members of Serendipity. So
far it hasbeen very successful! The other programisacollaboration with Wendler Middle School in Anchorage and
local social services agencies. The project involves six volunteers from an eighth grade Community Service
classwho will participate with Serendipity for one semester as volunteer program assistants.

The City of Kenai assisted an 87-year-old woman with her transition from a nursing home where she needed
24-hour careto an independent senior housing facility. NTS project staff at the City of Kenal provided nutrition,
transportation and various support servicesto ensure this senior could once again have an independent lifestyle.
She now joins other seniors at the senior center, and is able to take care of herself.

The Chugiak Senior Center recently received a $25,000 grant from the Rasmuson Foundation to help pay
for anew vehiclefor their home delivered meals program. The vehicle to be ordered is a specialized four
wheel-drive pickup truck with hot and cold storage units to maintain the temperature and ensure the safety of

food delivered to seniors.

Sharing Innovative Program Ideasis an on-going feature of this publication as space and material allow. If your
organization is an ACoA grantee, submit your innovative program ideas to your Program Coordinator. If your
organization is not an ACoA grantee, submit to the Editor using the information below.

Senior Advocacy Coalition Holds Monthly Teleconferences
The Senior Advocacy Coalition meetsby teleconferencefrom 9:30to 11:30 AM on the second Friday of every month
to addressissues affecting Alaska sseniors. Thetel econference originatesat the Anchorage Senior Center.

For more information on joining a meeting, contact Sue Samet, 261-4140, Lila Berry, 261-4848, or Brenda
Brown, 338-6492 in Anchorage; Fred Lau, 235-7355in Homer; or LisaMorley, 465-4798 in Juneav.
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You can read Alaskan Seniors: Living Longer, Growing Stronger on line at www.AlaskaAging.org. To receive
email notification when a new issueison line, contact:

Mark Zeiger, Editor 907-465-4638 or email: Mark_Zeiger@admin.state.ak.us
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